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EXECUTIVE BOARD CORNER 
 
 

It is the treasurer’s turn to address NM OTs and OTAs about the progress of 
NMOTA in meeting our mission to articulate the distinct value of occupational 
therapy in achieving and maintaining quality of life through occupations that 
promote recovery, rehabilitation, and health. I will take some time to talk about 
that mission from the perspective of our finances.   

 
As a board, we have worked hard to keep our expenses as trim as to keep a 

secure financial standing given the difficult outlook caused by the COVID-19 
pandemic. Our fiscal year runs from July 2020 through June 2021. During this 
fiscal year, our total income was $10,793.95.  Our total expenses were $24,818.69.   
Yes, we did run a deficit this year in order to meet our mission. Details are below.    

 
The NMOTA membership committee offered exceptionally high quality 

“Brews-and-CEUs” events in Fall 2020 which helped incentivize membership 
income ($9,843 in 2020 compared to over $15,000 in 2019). I want to thank our 
dedicated members who maintained their membership during this hard year.  It is 
during hard times that the work of our mission is most important.   

 

 
   Figure 1: NMOTA Financial State 2019 to Present  

 
Other than our fixed expenses (website, lobbyist, digital storage/e-mails), the 

only increase in expenses was our investment in an online platform for our 2021 
conference. This investment has more than paid for itself through conference 
registrations. As you can see with the graph of our financial state 2019 to present, 
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the 2021 conference has helped return our checking account to prior levels.  
Though this has been a difficult time, NMOTA does not carry any debt, and we 
have not yet had to dip into savings to fund our mission.   
 

We need New Mexico OTs, OTAs, and OT students to engage with us:  
 

1. Maintain your membership - it allows us to tell our legislators that we 
speak for OT practitioners in the state.  

2. Encourage membership - talk about how great it is to have discounts 
for conferences and access to the members only area of our website.   

3. Please like us on Facebook!  It is a great way for us to stay connected. 
https://www.facebook.com/NMOTAssociation/  

4. Be on alert for the legislative season - In early 2022, we will begin 
lobbying for legislation that matters to OT practitioners and our 
clients.   

5. Lend your talents - We need people to take on our in-person 
conference in 2022 and for interested people to run for treasurer in 
2022 (kind mentorship will be provided).  

 
Our members are amazing. Our profession is essential. We matter to our 

clients and to our families. I loved seeing so many people at our always excellent 
2021 virtual conference. I hope we can be in person at our legislative day (TBD in 
January/February 2022) and future events.  
 
Very Respectfully,  
 
Mary Thelander Hill, MOT, OTR/L, ATP 
Treasurer, NMOTA  
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ASSOCIATION UPDATES 
Results of the 2021 NMOTA Election  
On behalf of the Board of the New Mexico Occupational Therapy 

Association, I would like to thank members who participated in our recent election 
that ended on August 27, 2021 at 5 PM. Consistent with our bylaws, current 
NMOTA members were solicited to vote via e-mail and voting was conducted 
electronically. Open positions for this election were Vice-President and Secretary, 
with the current Vice-President the only nominee for the respective position prior 
to conference and the election. Consistent with NMOTA bylaws, no officer shall 
be eligible to serve more than two consecutive terms in the same office unless no 
successor has been elected or appointed. 
 

No candidate was nominated for the position of Secretary at the time of the 
election.  After the election, Vanessa Stroman agreed to an appointment as 
Secretary to the NMOTA Executive Board. Welcome Vanessa, you will be a 
valuable addition to the Executive Board. 
 

Out of 224 NMOTA members eligible to vote, 14 members (6%) cast votes. 
Consistent with NMOTA bylaws, all voters were verified as current NMOTA 
members by the membership committee. 
 

As NMOTA nominating chair, I am pleased to share with you the election 
results: 
Candidate for Vice-President (2022-2023)    Yes         Abstain 
Joanna Cosbey                   14              0 
 

Please join me in congratulating Vice-President Cosbey as she continues her 
position from January 1, 2022 through December 31, 2023. 
 
Sincerely, 
 
Sarah Sutherlin, OTR/L 
NMOTA Nominating Chair 
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NMOTA Virtual Fall Conference 2021  
Was a Huge Success! 

 
We had wide range of wonderful topics and presenters this year. We also 

had a great group of sponsors and volunteers! Since we had to be on a virtual 
platform, we had a different style of bingo this year where the participants received 
points for not only visiting with the vendors but also for their participation during 
the sessions. We would like to announce our top 3 winners: in 1st place was Karen 
Maestas-Harris, in 2nd place Rachel Sieber and in 3rd place Mary Thelander-Hill. 
Karen will be receiving a 50% discount for next years’ conference, Rachel will be 
receiving a NMOTA membership for 1 year, and Mary will receive her choice of a 
$25 gift card or ½ off NMOTA membership for one year. Congratulations to our 
winners!  
 

If you or one of your colleagues weren’t able to attend conference this year, 
post conference access registration is still open – and the videos are available to 
watch until 11/23/21! Please contact Robin Leinwand at secretary@nmota.org for 
registration information! 
 

Speaking of Robin, the members of this years’ conference committee would 
like to give a humongous shout out to her!! Without her diligence and hard work 
behind the scenes in creating the platform and completing the trainings for the 
volunteers, this conference would not have been possible. Thank you, thank you, 
thank you!  
 

The NMOTA board is looking for people to volunteer to be on the 
conference committee.  
 
Thank you! 
 
Gerri Duran, Gail Stockman and Stephanie Singleton 
The Now Retired 2021 Conference Committee 
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Thank You Conference Committee 
 

The NMOTA Executive Board, Board and membership would like to thank 
the 2021 NMOTA Conference Committee. Thank you to Gerri Duran, Gail 
Stockman, and Stephanie Singleton.  
 

Their hard work recruiting high-quality speakers and organizing a 
conference that benefited the practice of OTs and OTAs throughout our state 
allowed us to connect while earning very high-quality CEUs.    
 

Additionally, there was an unsung hero of the 2021 NMOTA Conference.  
NMOTA Secretary, Robin Leinwand worked tirelessly to set up the conference 
platform, resolve technical issues for payment, and ensure that delivery of the live 
and recorded sessions was exceptional.  
 

If you are one of the more than 120 OT practitioners who attended the 
conference in person or by viewing the recordings, please thank the NMOTA 
Conference Committee when you see them. They deserve a virtual hug and high-
five.     
  

 
NMOTA Volunteer Opportunities 

 
The New Mexico Occupational Therapy Association is seeking volunteers to 

fill the board positions below. Serving on the board is a great networking and 
leadership opportunity. Positions can be shared between two volunteers. The board 
meets one evening every other month. We also always appreciate volunteers to 
help our committees. 

  
Membership Chairperson 
Communications/Social Media Chairperson 
Conference Chairperson 
Continuing Education Chairperson 

 
If you are interested in volunteering, please send an email to nmota@nmota.org.   
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MEMBER SPOTLIGHT 
 

Amanda Morrison-Thrower, OTR/L 

 
The New Mexico Occupational Therapy  
Association is proud of its members and  
grateful to have each one. For this reason,  
we will feature one of our amazing  
members in each newsletter. 

 
Where do you currently practice and what is/are 
your role(s) there?   
Adaptive Therapies, LLC – Occupational Therapist, 
Business Owner  
  
How long have you been a NMOTA member?  
On and off for 20 years  
  
How long have you been an occupational therapy professional?  
20 years  
  
In short, what influenced you to become and occupational therapy 
professional?   
A child with spina bifida.  
  
Please share one of your favorite experiences as an occupational therapy 
professional.  
I have been lucky to be included in helping families to assist their child in learning 
toileting skills with adaptive equipment and successfully utilizing supportive 
devices to complete this task.  
  
What is the most difficult part of your job?   
Helping families that are frustrated with the school systems participation with their 
child.  
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If you could have known one thing as a new practitioner that you know now, 
what would it have been?  
We don’t know everything and collaborating with the family is the most important 
aspect of therapy.  
  
Do you have any advice for new OT/OTA students or practitioners?  
Listen to family and what they need.  
 
What do you enjoy doing outside of work?  
Bicycle, Motorcycle, Ski, advocacy for All Abilities Park, and parent.  
  
Do you have any dreams for your future you would like to share?  
I can’t wait to volunteer with the adaptive ski program in my retirement years.  

 
 
 

  

www.nmota.org/advertise 
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COMMUNITY SPOTLIGHT 
 

New OTA Program in NM! 

 
Brookline College of Albuquerque is pleased to announce one of its newest 

programs, occupational therapy assistant (OTA). This program was designed for 
busy and working adults who may not have the availability to be in class every 
day. This hybrid program will only require students to meet in person five times a 
semester until semester five and can be completed in as little as 96 weeks. When 
students are not on campus, they will be participating in online reading, videos, 
discussion posts, and assignments. Classes meet every week through online 
lectures, where students are expected to participate and engage with others. When 
in class students will be participating in skill labs, presentations and completing 
competencies. The program is scheduled to launch its first class in January 2023, 
with an expected completion in December 2024.  
 

As of right now the program faculty is looking for academic fieldwork 
partners in all areas of New Mexico. The schedule for level 1 fieldwork is 
anticipated to take place between April and May of 2023. Regarding level 1 
fieldwork, the program is asking for students to complete 40 hours of direct 
interaction under the supervision of a clinical supervisor. Level 2 fieldwork is 
expected to be conducted in October 2024 and will consist of 8 weeks of hands-on 
training with appropriate supervision from a clinical instructor. Fieldwork settings 
will consist of pediatrics, rehabilitation, psychosocial, and geriatric settings.  
 

If interested in partnering with the program, please contact:  
Dr. Yanam Govender    P: 505-322-3640    E: ygovender@brooklinecollege.edu or  
Chantal Butler           P: 505-836-9790    E: cbutler@brooklinecollege.edu.  
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National Volunteer Opportunity 
 

Are you interested in volunteering with AOTA? Have you always wondered 
where the policies that govern AOTA come from? Would you like to make a 
bigger impact on OT practice nationwide? The Representative Assembly may be 
for you!  
 

This volunteer body is made up of OT practitioners from around the country, 
as well as an international practitioner delegate. Members of the RA work together 
to establish the professional policies and standards that guide our practice as 
occupational therapy practitioners. As a member of the RA, we serve as the link to 
action for AOTA members in our state.  
 

Each year there are two meetings held where the RA considers, discusses, 
and decides on professional issues, concerns, and calls to action. The Fall meeting 
is held online, and the Spring meeting is held the week of the AOTA annual 
conference. RA members receive a discounted rate for AOTA conference, as the 
in-person meeting takes place during the first day. We also are part of the opening 
processing for the AOTA conference, which is a unique experience! 
 

I  have had the pleasure of serving as the NM delegate to the AOTA 
Representative Assembly (RA) for 7 years. As a member of the RA, I have had the 
opportunity to network with a wide range of OT professionals, as well as be part of 
history-making policy changes within the OT profession. As my term comes to an 
end in June 2022, I want to ensure the unique needs and concerns of practitioners 
in NM continue to be represented on this national stage. If you would like to know 
more about the RA, this volunteer position, or how you can submit motions for 
consideration, please do not hesitate to contact me! Please consider being a voice 
for NM! 
 
Brandi Jones, NM RA Delegate  
Brandijones810@gmail.com    
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MEMBER-TO-MEMBER COLUMN 

 
UNM’s OT Students Learning in  

Their Communities 
 

Written by Robin Gibbs, MOTS and Barrett Harding, MOTS 
Editor: Jessica Salazar, MOT, OTR/L 

 
There is a professional imperative that occupational therapists advocate and 

educate consumers, stakeholders, policy makers, and clients on the distinct nature 
and value of occupational therapy. Although occupational therapy has become 
increasingly more known in healthcare, there is still work to be done to continue 
building a strong presence and awareness among the general public. Within many 
occupational therapy programs, students are required to create an “elevator speech” 
to define occupational therapy in their educational programs. Elevator speeches are 
then used throughout one's career to educate clients, consumers, and other 
healthcare professionals. Additionally, the Accreditation Council of Occupational 
Therapy Education (ACOTE) requires programs to teach students advocacy skills 
to promote the profession by completing specific standards within each program. 
Specifically, the University of New Mexico Occupational Therapy Graduate 
Program (OTGP) has students complete two projects that relate to advocating for 
the profession within the community. 

 
One of these assignments is the Marketing Project within the Advocacy, 

Communication, and Leadership course. This assignment is designed to have 
students advocate for the profession of occupational therapy within the community. 
Students are encouraged to creatively choose a project, implement the project on 
their own, and then reflect on their endeavor with an essay. The Marketing Project 
cultivates advocacy skills, leadership, and the ability to communicate to members 
within the community.  
 

Secondly, the Service Learning Project within the Community Health 
Course is designed to increase student awareness of community issues and identify 
specific community-based needs. Students are expected to become involved with a 
community agency to learn how to embrace service and gain a perspective for 
social responsibilities, while collaborating as a team. The Service Learning Project 
also fosters individual career development by introducing emerging areas of 
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practice and allows the students to demonstrate leadership, competency, and 
confidence.  
 

The two projects are similar because they focus on learning outside of the 
classroom and engaging with the community. These projects allow students to 
learn how to assess community-based needs for services, increase accessibility of 
the services within the community, and advocate for occupational therapy and 
clients. It embodies a type of experiential learning that allows the students to 
interact with their communities first-hand, while instilling valuable skills that they 
will carry for the rest of their careers. Students are encouraged to develop projects 
that are meaningful to themselves and the community, and the end results are 
nothing short of inspirational. 
  

Marketing Project 
The Marketing Project’s goal is to allow students to work individually or in 

small groups to advocate for occupational therapy within the community. The 
students are provided a list of potential projects; however students are allowed to 
create their own projects as well. Supervised by the professor, students devise a 
plan to spread awareness and educate clients, consumers, and the public about 
occupational therapy. The Marketing Project is designed to have students think 
critically about what OT is, what we can offer as therapists, and how to promote 
such messages adequately. The assignment encourages creativity by allowing the 
student to direct and execute how the student plans to market OT. Once decided 
upon, the project requires a minimum of ten hours dedicated towards the marketing 
aspect, and a reflective essay is to be completed detailing the supports and 
challenges of the project, experienced by each group. 
 

Some of the marketing projects that were completed this year included a 
YouTube web-series on “Advocating for Individuals with Invisible Illnesses”, an 
aesthetic-inspired DIY-magazine, a University of New Mexico (UNM) Health 
Sciences Center Career Fair, social media spotlights of UNM Occupational 
Therapy Graduate Program students, and advocating for occupational therapy 
services in an upcoming long-term care facility in a rural area. Although all of the 
projects were creative and embodied the spirit of community and advocacy, two 
groups in particular stood out. 
 

One group collaborated with the UNM Division for Equity and Inclusion 
(DEI) Program to introduce occupational therapy to high school students and first-
year college students. They prepared two presentations, each an hour long, to be 
held online via Zoom. The presentation for the high school students included an 



 14 

overview of what occupational therapy is, a definition of occupations, and 
examples of areas of practice. Resources were also provided on occupational 
therapy and occupational therapy graduate programs. For the college students, the 
presentation included an overview of what occupational therapy is, a definition of 
occupations and the populations occupational therapists work with, information on 
occupational therapy assistants and an overview of prerequisites and requirements 
for admission to an occupational therapy graduate program. Anna Nunn, one of the 
group members, stated that, “our hopes were to introduce occupational therapy to a 
diverse population to eventually create a more culturally inclusive practitioner 
population in the occupational therapy community that is reflective of the diverse 
community that is in New Mexico.'' Several participants from each group of 
students knew about occupational therapy. Therefore, the presentations had an 
impact on students by increasing their awareness and knowledge of the diverse 
field of occupational therapy. 
 

Another group’s approach to the project was more unconventional. This 
group created a grass-roots effort to bringing awareness and attention to the very 
real effects of burnout, compassion fatigue, barriers to care, and related 
circumstances surrounding our modern-day healthcare system in an effort to 
inspire reform, change, and real-life conversations among healthcare providers. 
The zine speaks to the very real difficulties faced by occupational therapy 
practitioners featuring anonymous quotes from OTs experiencing these difficulties. 
One quote reads: “I know that what I do has meaning and can change lives, but it’s 
disheartening to come up against barriers to care.” The quotes are meant to bring 
awareness to these issues and inspire new and long-term occupational therapy 
practitioners to be the change they want to see in the healthcare world. The zine 
has been distributed to hidden locations relevant to occupational therapists across 
Albuquerque, New Mexico. 
 

Service-Learning Project 
By contrast, the Service-Learning Project is a more involved endeavor. 

Students collaborate with an organization and are tasked with identification and 
assessment of needs within that particular community. For some of the 
organizations, the needs of the community have been identified and are delegated 
to the students. For other organizations, the needs are not yet known or fully 
explored, therefore, it is imperative that the students work with the community 
organizations to identify the needs to implement viable solutions. This project 
offers the unique opportunity to launch the student into the public realm and take 
keen observations of where services could be implemented to improve 
occupational success. This experiential-based learning helps students develop skills 
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they can implement as occupational therapy practitioners for future endeavors to 
identify and address community-based needs. 
 

During the Spring 2021 semester, students demonstrated successful 
implementation of their community-based services-learning projects. Placements 
students contributed projects to included Developmental Disabilities Support 
Division (NM Department of Health), Healthcare for the Homeless Veteran’s 
Clinic at the VA, Transgender Resource Center, AgrAbility, Three Sisters Kitchen, 
and VAMOS. Three of the groups interviewed included the students from UNM 
Anti-Racism group, Paws and Stripes, and Tiny Home Village. 
 

The group involved in the UNM Anti-Racism placement collaborated with a 
faculty member to successfully implement anti-racism curriculum into the 
Advocacy, Communications, and Leadership course. Charlotte Carruth, one of the 
group members, explained that, “racism can directly impact the community’s 
ability to engage in occupations. Social determinants of health, or things that can 
impact an individual’s wellbeing, are important for OTs to assess when treating 
clients. It is also our duty as practitioners to be aware and fix our implicit biases.” 
They began their work by reading the book Just Medicine by Dayna Bowen 
Matthew, reading articles related to anti-racism in healthcare, and discussing the 
impacts of racism within healthcare. Working in a small group, the members 
decided on an action plan, and delegated tasks and research. A quality-over-
quantity approach was taken, and the group prioritized completing what was 
achievable within their timeframe. The end result has already begun being 
implemented into the UNM OTGP curriculum.  
 

One group collaborated with mental health professionals at Paws and Stripes 
to create a new suicide awareness group for graduates and current members of their 
many programs. Francisco Rodriguez, one of the group members explained that, 
“our project's main goal was to create psychosocial groups for veterans in the Paws 
and Stripes program to destigmatize suicide and create a safe space for processing 
the loss of loved ones who took their own lives.” Together, they created a program 
which consisted of nine weekly sessions, maintaining flexibility so that they could 
be adapted to the needs of the group. The activities within the sessions included: 
creating a personal journal, the creation of a collage for a cover, completed journal 
prompts and a suicide safety plan; mindfulness activities using a therapy dog as a 
mindfulness “anchor,” and creating of a Tug-of-Luv dog toy for the dogs; creation 
of artwork memorializing a loved one; and participation and education in group 
psychosocial education and discussion questions. The group sought to create 
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activities that would build individual and group resiliency, as well as establish 
important relationships between the veterans and their service dogs. 
 

Another group, involved with the Tiny Homes Village, created and 
implemented an activity called “OT Day,” recurring every Friday. Tiny Homes 
Village provides transitional living for individuals who are currently unhoused and 
allows these people to heal from trauma. The group helped to facilitate a social 
group that incorporated ice breakers and discussion. The session included forty-
five minutes of community-based group participation and fifteen minutes 
individual time with an OT student, one-on-one. The students applied specific OT 
knowledge of occupations, while being mindful of using a trauma-informed lens to 
focus on and support individual mental health within a socialized setting and 
helping to facilitate a healthy group dynamic. They instilled a leadership dynamic 
within the individuals living at the Tiny Homes Village so that they could facilitate 
future groups. 
 

Conclusion 
UNM’s OTGP is dedicated towards creating occupational therapy 

professionals with skill sets that promote becoming a competent and expert 
clinician appropriate for the modern-day healthcare environment. The challenges 
presented to their students are being answered with an assortment of approaches 
that could be implemented into other education settings and workplaces. The call 
to advocate and promote the distinct value of occupational therapy within the 
community is an important part of being an occupational therapist. The students 
work in both the Community Health and Advocacy, Communication, and 
Leadership courses has demonstrated that it can be done successfully and 
creatively. Whether working with veterans, people experiencing homelessness, or 
educating the public on our scope of practice and areas of expertise, the current 
wave of New Mexico’s occupational therapy students have a talent for making an 
impact in the community. Where compassion and ingenuity meet, the potential for 
advocating our profession is limitless.  
 
Barrett Harding and Robin Gibbs are second-year graduate students in the 
University of New Mexico’s Occupational Therapy Graduate Program.  
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BENEFITS OF NMOTA MEMBERSHIP 
 

Legislative Advocacy: Membership fees allow us to employ a lobbyist to 
represent our profession. Lobbying efforts protect OTs and OTAs and help 
influence and shape public policy surrounding the practice of OT in our state. Our 
lobbyist ensures that we are maintaining reimbursement, competitive pay, and 
preventing infringement upon OT’s scope of practice by other professions, as well 
as ensuring that the public has the protections of having OT’s maintain state-
licensure. In addition to the lobbyist, NMOTA has a legislative committee that 
provides direct opportunities to personally participate in the legislative process. 

State Conference: The NMOTA Annual Conference is an excellent 
opportunity to hear National Speakers at reduced rates. Additionally, the 
conference offers fun opportunities to speak with team members in other settings 
and learn about innovative research. 

Leadership Opportunities: Our organization is led and organized by 
volunteers. As a member, you can chair a committee or join a committee. Many 
hands make light work. How can your talents, creative capacities, organizational 
skills, and enthusiasm move this mountain? 

Networking: NMOTA is your community to find networking friends, as 
well as receive validation and affirmation for the distinct professional role you play 
in your facility, organization, or agency. Social and advocacy events are frequently 
hosted by the membership and legislative committee. Visit the members-only 
events calendar to connect with OTs in your community. 

Member Forums: Members-only forums give members the opportunity to 
connect with other practitioners around the state and can be accessed through our 
website after you log-on using your NMOTA ID. Forum topics include general 
discussions, research surveys, new OT/OTA discussion, business development, 
rural areas, pediatrics, hospitals, schools, mental health, and many more! 
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NMOTA COMMITTEES 

 
Budget Committee: Responsible for financial affairs of the association 

regarding the preparation of an annual budget, including budget reporting and 
gathering information from Board and committees for budget projections. 

Communications and Social Media Committee: Responsible for 
preparing, creating, or sourcing high-quality content for website and social media 
communications to members, OT community, and the public; as well as news of 
the association. This committee works collaboratively with the webmaster to 
maintain, improve, and keep the NMOTA website current. This committee 
coordinates the newsletter and the marketing efforts of the Association. 

Conference Committee: Responsible for planning the conference and all 
related responsibilities including securing the venue, vendors, keynote and plenary 
speakers, volunteers, and the general speakers and presenters. This committee also 
must organize volunteers and register conference attendees. 

Continuing Education Committee: Responsible for planning, developing, 
and coordinating NMOTA continuing education events for members across New 
Mexico. 

Legislative Committee: Responsible for responding to legislative calls to 
action and communicating with AOTA. The Legislative Committee provides direct 
opportunities to personally participate in the legislative process in our state. 

Membership Committee: Responsible for promoting membership in 
NMOTA and retaining members; including coordinating membership campaigns, 
sending renewal reminders, issuing membership cards, addressing membership 
questions, selecting promotional items, and recommending and designing value-
added membership benefits. 

Nominating Committee: Responsible for elections of the association, 
including the nominations process, preparing the slate of candidates, holding 
elections, disseminating the ballot, voting procedures, and announcing winning 
candidates. Work also includes assisting Committees in recruiting volunteers for 
committee work. Uses the Bylaws of the Association and Lochrie’s Parliamentary 
Procedure to produce a fair, valid, and legal elections process. 

Practice Areas Committee: Responsible for offering members a structured 
way to provide advocacy for and represent issues relevant to diverse OT practice 
areas across New Mexico. 
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WHAT’S COMING UP?  

Nov 16    Full Board Meeting  

Jan 17 - Feb 16   NM Legislative Session 
 

  


